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Noutati Fiscale!

Incepand cu 1 ianuarie 2021 salariatii ce au copii
inscrisi intr-o unitate de invatamant timpurie — cresi
sau gradinitfdi — cu acordul angajatorului (ce este
platitor de impozit pe profit), pot beneficia de
decontarea cheltuielilor cu educatia timpurie a
copiilor minori in suma de pana la 1.500 lei lunar.

1) Efecte asupra societatilor platitoare de impozit pe
profit infiintate conform Legii 31/1990 cu
modificdri ulterioare si asociatiilor si fundatiilor
platitoare de impozit pe profit infiintate conform
OUG nr. 26/2000 cu modificdri ulterioare.

nr.

Prin Legea nr. 296/2020 a fost modificat Art. 25 alin. (4)
lit. i*1 si i"2) din Codul fiscal prin care cheltuielile
decontate de angajatori platitori de impozit pe profit

Tax News!

Starting with January 1, 2021, employees who have
children enrolled in an early education unit - nursery
or kindergarten - with the consent of the employer
(who is a profit tax payer), can benefit of the
reimbursement of early childhood
expenses in amount of up to at 1,500 lei per month.

education

1) Effects upon corporate taxpayers established
according to Law mno. 31/1990 with subsequent
amendments and upon the associations and
foundations paying profit tax established according
to GEO no. 26/2000 with subsequent amendments.

By Law no. 296/2020 was amended the Art. 25 par. (4)
lit. i*1 and i"2) of the Fiscal Code by which the expenses
settled by the employers paying profit tax with the

cu_ educatia timpurie a copiilor salariatilor sunt

early education of the employees' children are

considerate _ cheltuieli nedeductibile la calculul

considered non-deductible expenses when calculating

impozitului pe profit, dar se suporta din impozitul

the profit tax, but shall be borne by the profit tax due,

pe_profit datorat, intr-o limitd maxima de 1.500

lei/luna pentru fiecare copil.

In situatia in care impozitul pe profit este insuficient
pentru a acoperi toate aceste decontdiri, sumele se suporta

din impozitul pe venitul din salarii, TVA si accize in

within a limit of maximum 1,500 lei/month for each
child.

If the income tax is insufficient to cover all these
settlements, the amounts shall be borne by the income
tax on salaries, VAT and excise duties in the listed

ordinea enumerata.

Tot din punct de vedere fiscal, aceste sume decontate
citre educatia timpurie a copiilor salariatilor nu sunt
considerate venituri de naturd salariald si nu sunt in sfera
asigurdrilor sociale obligatorii, conform Art. 76 alin. (4)
lit. v) coroborat cu Art. 142 lit. z) din Codul fiscal.
Practic, pentru aceste sume nu se achita impozitele si
asigurdrile sociale ce s-ar fi datorat pe veniturile din

order.

From fiscal point of view as well, these settled amounts
to the early education of the employees’ children are not
considered income of salary nature and are not in the sphere
of compulsory social insurance, according to Art. 76 par.
(4) lit. v) corroborated with Art. 142 letter z) of the
Fiscal Code. Practically, for these amounts will not be
paid the taxes and social insurances that would have

salarii.

Potrivit Art. 23 alin. (1) lit. a) din Legea nr. 1/2011
privind educatia nationald, educatia timpurie cuprinde
educatia anteprescolarilor cu varsta intre 0 si 3 ani si

invatamantul prescolarilor cu varsta intre 3 si 6 ani.

2) Efecte asupra microintreprinderilor

O microintreprindere poate sa deconteze cheltuielile
cu educatia timpurie a copiilor salariatilor acesteia,
pe cheltuiala angajatorului, fara reducerea vreunui
impozit.

been due on the incomes from salaries.

According to Art. 23 para. (1) letter a) of Law no. 1/2011
on national education, early education includes the
education of preschoolers aged 0 to 3 years and the
education of preschoolers aged 3 to 6 years.

2) Effects upon micro-enterprises

A micro-enterprise may reimburse the expenses of
the early education of the children of its employees,
at the expense of the employer, without deducting
any tax.
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Avantajul fiscal consta in faptul cd nici pentru

salariatii microintreprinderii suma decontati nu

The fiscal advantage consists in the fact that neither for
the emplovees of the micro-enterprise the settled

reprezintd venit de naturd salariald si nici nu se

amount does not represent income of salary nature nor

datoreazd asigurari sociale obligatorii, conform Art. 76
alin. (4) lit. v) din Codul fiscal coroborat cu Art. 142 lit.
z) din Codul fiscal.

is due the compulsory social insurance, according to
Art. 76 para. (4) letter v) of the Fiscal Code
corroborated with Art. 142 letter z) of the Fiscal Code.
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